
 
THE ZUBIN FOUNDATION 

A Hong Kong based charity committed to equality and the betterment of Hong Kong. 
Research | Engage| Change  

 

 

 

Prepared by The Zubin Mahtani Gidumal Foundation 1 

The Zubin Foundation (The Zubin Mahtani Gidumal Foundation) 

Ethnic Minority and Non-Chinese Policy Manifesto Recommendations  

For all Chief Executive Candidates of Hong Kong 

 

Preamble 

The ethnic minority and non-Chinese population is a part of the Hong Kong 

family.  The overall ethos of the HKSARG should be to be inclusive of this 

population and to find ways of mainstreaming this population. 

 

The ethnic minority and non-Chinese population bring a diverse range of 

skills, talent, language, cultures and networks to Hong Kong. Many self-define 

as Hong Kong people and some families have a history of Hong Kong since 

1841. The population of ethnic minorities is one of the fastest growing 

populations in Hong Kong, particularly the youth population.  

 

The focus of any future HKSARG must be in the provision of education, 

employment and public education as a whole. 

 

The ethnic minorities are a source of growth and trade opportunities for Hong 

Kong.  With the non-Chinese of Hong Kong, Hong Kong is stronger in a 

global and connected world. 

 

The Zubin Foundation makes the following specific policy recommendations 

to the future Chief Executive of HKSARG: 

 

1. Race Discrimination Ordinance 

1.1 To review the RDO in light of blanket exemption of HKSARG. The 

HKSARG should practice non-discrimination as the largest employer as 

well as the greatest provider of education services. 

 

2. Ambit of Power of Equal Opportunities Commission (EOC) 

2.1 To review the ambit of the EOC in light of discrimination on the grounds of 

religion. 

2.2 To have a more proactive role in preventing discrimination on the grounds 

of race and religion. 
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3. Education to Ethnic Minorities, including Special Education 

3.1 To set up a monitoring system to evaluate the impact of funds spent on 

non-Chinese learning of Chinese language. This will involve identifying 

with stakeholders, specific indicators to be measured. In addition, putting 

mechanisms in place to collect and collate data and assessing the impact 

of the Chinese language framework and making this information publically 

available. 

3.2 To provide additional financial support if necessary for the provision of 

educational services for non-Chinese speakers in order to ensure the 

Chinese proficiency of all non-Chinese is at least of a standard for which 

gainful meaningful employment may be attained. 

3.3 To make available big data on education so as to encourage academics, 

NGOs and others to make evidence based proposals to the HKSARG on 

the improvement of education of ethnic minorities and non-Chinese. 

3.4 To encourage the establishment of a specialist teaching qualification for 

the teaching of ethnic minorities Chinese as a second language and 

teaching non-Chinese speaking children who have special education 

needs. 

3.5 To have (appoint) a central coordinator in the EDB who will address, direct 

and manage specific concerns of the non-Chinese community in education 

with regard to public schools.  

3.6 To undertake a review of all schools, both public and private, in terms of 

provision of education to non-Chinese speaking children with special 

education needs. 

3.7 To ensure that the non-Chinese speaking children with special education 

needs are provided with equal opportunities in education. This includes the 

provision of education in kindergartens, primary, secondary schools and 

post-secondary education including vocational programmes. 

 

4.  Public Education 

4.1 To review school textbooks and school books and remove racial 

stereotypes. 

4.2 To proactively adopt a mindset that “Hong Kong is for all Hong Kong 

people” in HKSARG public messages, locally and internationally.  

 

5. Civil Service Employment 
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5.1 To undertake an audit of civil service jobs on the grounds of genuine 

language requirement so as to identify additional opportunities that may 

exist for non- Chinese speakers. 

 

6.  Big Picture 

6.1 To work together with the non-Chinese community to develop new 

terminology of “ethnic minorities” that is inclusive to all our non-Chinese 

community. 

6.2 To include the views of the ethnic minority and non- Chinese community in 

policy by engaging a non-Chinese policy advisor (s) who will report directly 

to the Chief Executive. 

6.3 To continue to on board ethnic minority advisors/ non- Chinese from varied 

backgrounds who meet the criteria required, to sit on HK government 

advisory committees. This is particularly important in those departments 

that provide core services to Hong Kong people and include Housing, 

Health, Education and Labour and Welfare as examples. 

6.4 To include the views of ethnic minority youth in HKSARG youth fora. 

6.5 To set up a high level appointment for an ethnic minority who will work 

directly with the CE as a Coordinating Minister to bring together issues that 

impact ethnic minorities and non-Chinese across various departments and 

develop a strategy to best integrate this group and to address the needs of 

the community.  

 

 

Comments or Questions 

 

The Chair, Shalini Mahtani 

The Zubin Foundation  

mummy@zubinfoundation.org 
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